


Executive List 2022

Cell Email
President Sheldon Morice 250-682-6169
1st Vice - Operations Adam Lupasko 250-319-6149
1st Vice - Maintenance Wes Mitchell 250-319-1316
2nd Vice Adam Munroe
3rd Vice Curtis Seppala 778-586-2277
Corresponding Secretary
Financial Secretary Brian Barwise 250-319-2566
Apprenticeship Chair Doug Ronnquist 250-682-2079
Apprenticeship Alternate

BC Regional Council

Chief Shop Steward Paul Fehr 250-571-4898

Contracting-Out Chair
Craig Cable
Tyrell Johnson 778-257-5671
Stu McGillis 250-318-4242

Convention Delegates
Curtis Seppala 778-586-2277
Wes Mitchell 250-319-1316

Disability Mng Coordinator Kyle Tomlinson 250-851-1002

Enviro/Forestry Officer
Nathan White
Kyle Holstein 250-852-1302

Guards
Richard Taylor 250-819-8581
Kyle Metz 250-318-3773

H & W Committee
Philip Conroy 778-220-1872
Blair Lockwood 250-574-2719
Stu McGillis 250-318-4242

Joint Safety Committee

Philip Conroy 778-220-1872
Mike McMaster 250-299-5536
Blair Lockwood 250-574-2719
Kyle Tomlinson 250-851-1002

JSC Alternate Wes Mitchell 250-319-1316

Job Evaluation Committee
Paul Fehr 250-571-4898
Adam Munroe
Blair Lockwood 250-574-2719

Pension Officer
Doug Ronnquist 250-682-2079
Jonathon Conroy 778-220-1872

Pulp Friction Editor
Safety Committee Chair Wes Mitchell 250-319-1316
Standing Committee
   E & I Adam Munroe
   Opertions Brian Barwise 250-319-2566
   Mechanical Trades Craig Cable
   Steam Plant Blair Lockwood 250-574-2719
   Support Services Lorne Cumming

Cam McElroy 250-371-7422
Sunshine & Cheer
   Production
   Maintenance
   Steam Plant / Chip Yard

Trustees
Adam Munroe
Craig Cable

WCB Officers
Kyle Tomlinson 250-851-1002
Wesley Mitchell 250-319-1316
Alter - Philip Conroy 778-220-1872

Wage Delegates

Sheldon Morice 250-682-6169
Doug Ronnquist 250-682-2079
Paul Fehr 250-571-4898

Wage Delegate Alternate Cam McElroy 250-371-7422

Women's Committee
Dannielle Oswell
Melynda Seminuk
Terri McCormick

Retiree Chapter Chairperson Dave McDonnell 778-921-0130

kamlocal10b@gmail.com
lupasko2008@live.ca
nobowlbillwes@gmail.com

c_seppala13@hotmail.com

bdbarwise@gmail.com

paulsgolfclubs@gmail.com
craigwcable@hotmail.com

c_seppala13@hotmail.com
nobowlbillwes@gmail.com
k-tomlinson@hotmail.com

richardtaylor43@hotmail.com

philipconroy2v@gmail.com
blair_lockwood@hotmail.com

philipconroy2v@gmail.com
mikemaster_1290@hotmail.com
blair_lockwood@hotmail.com
k-tomlinson@hotmail.com
nobowlbillwes@gmail.com
paulsgolfclubs@gmail.com

blair_lockwood@hotmail.com

philipconroy2v@gmail.com

nobowlbillwes@gmail.com

bdbarwise@gmail.com
craigwcable@hotmail.com
blair_lockwood@hotmail.com

cameron.mcelroy89@gmail.com

craigwcable@hotmail.com

k-tomlinson@hotmail.com
nobowlbillwes@gmail.com
philipconroy2v@gmail.com
kamlocal10b@gmail.com

paulsgolfclubs@gmail.com

cameron.mcelroy89@gmail.com

terryarm@telus.net



Letter from the Editor

Hello everyone, welcome to the Fall issue of Chips and Chunks.  As always, 

this publication is for union eyes only and the articles are solely the opinions 

of the authors.  Feel free to send complaints to “trashbin@outlook.com” and 

praise and submissions to “chipsandchunks@outlook.com”. This publication is 

a place for union members to share ideas, and exists as an open forum by and

for the membership.  Thanks to all the people who submitted!  I changed the 

printing dates to general seasons, so from now on the submissions I receive 

after a deadline will go to the next printing.

mailto:trashbin@outlook.com
mailto:chipsandchunks@outlook.com


President's Report

As the summer is coming to a close, I hope everyone got to spend some time 

with your family and friends enjoying the sunny and smoke free skies this 

year.

Your Union executive has had a busy spring with the sell of the mill to Kruger, 

contract negotiations and numerous other items that came our way. The 

number one issue that we deal with constantly is manning and training, 

especially in Operations. We know and see that a lot of our members are 

getting tired and burnt out with the amount of overtime that is required to 

cover shifts for time off and training. I would like to be able to tell you things 

are getting better but it seems like we aren’t making a lot of progress on it. 

Domtar’s lack of succession planning of having people hired and trained 

before our members retire has really hurt us trying to get out of the hole we 

are in. Hopefully Kruger heard our concerns when we first met with them after

the purchase and we see a different philosophy from them.

September we will be returning to Standing committee after taking July and 

August off and will be working through various grievances and items with the 

company.

One issue I would like to bring up with the membership, is management is not 

here to do our work. I see and hear on the radio that some of the managers 

are starting to get a little too comfortable doing hourly work. Like the old 



timers always told me, the more they are allowed to do, the less of us they 

need.

In contract negotiations and wage caucus, the Catalyst mills are the last to 

sign the pattern, they are going back to the table the first week of September.

As always in closing, I would like to remind and encourage everyone to attend 

Union meetings on the second Wednesday of the month at 630pm down at the 

Union hall. We want to hear from you and the issues on the floor. Come out 

and see what is going on in your Local.

In Solidarity

Sheldon Morice

Local 10B President



1st vice maintenance report:

Hi all, At the earlier in August I attended the Unifor national convention as well

as the forestry council meetings. These were both very informative. As you 

know Lana Pane was voted in as our national president. She defeated Scott 

Dohrety 60%-40%. Democracy at work! We noted on many resolutions and 

constitutional amendments, everything from giving the executive board a raise

to ensuring small fishing businesses on all coasts can compete with the huge 

companies from overseas fishing our waters.

As you know our former president Jerry Diaz had an unfortunate lapse in 

judgement by receiving funds from a company and not declaring it. This was a 

direct violation of our national constitution. The transparency of the 

investigation was discussed, and it was agreed that transparency is vital in the

union and our national executive board will continue to be transparent.

As for safety, The J.S.C. will be participating in the 1st Kruger safety day on 

Sept. 6th. It’s a virtual event where each Kruger mill does a safety 

presentation on items specific to each mill. Ours will be on our E.R.T.

We have had some more complaints about the contract first aiders not 

knowing where things are in the first aid room. Some labelling and more 

training will have to be done, we have brought his to the companies attention. 

Also some people seem to have a lack of trust with the contractors so feel 

free to bring another union member with you when you go.

Thank you hope we all have a great fall!

Wes Mitchell



Safety

It is a good idea to remind people that they can bring someone along or see 

the 2nd Designates (which is the best option) for first aid. The contractors are 

under a lot of pressure to keep workers at work, and they won't be looking out

for the members like our guys would.

Ultimately it is up to whoever is reporting the injury. The important part is 

getting the right medical details written down, mode of injury + 

signs/symptoms. And if a worker wants to (if they suspect they are being 

under-treated etc) they can ask for medical aid, and as the patient they have 

complete control over their injury treatment. As the patient if you see 

something written down like "wasn't wearing PPE" you can strike that off the 

report. As a backup, you should always ask for a photocopy of the FA report so

they can't add things later too.

It takes a lot of guts to advocate for yourself in these situations and believe 

me I know what the pressure is like. You are the first and best way to take 

care of yourself!

We are looking at getting more representatives for EFAP, and the initial wave 

of applicants is very encouraging. EFAP is about being someone who can be 

turned to for help, and we are getting business cards at some point for the 

EFAP reps to hand out to people to get the information they need.

Philip Conroy

H&S Rep


